One Workforce PrOJeCt — User Flow (Displaced & Incumbent Workers)
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Incumbent Workers and New Recruits
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Jobtimize Sorts the Pool

Identify the people best suited to
target occupations in
IT/Cybersecurity, Advanced
Manufacturing/ Robotics and
Transportation
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What else is there?

Safety net to catch and re-direct
those not well-suited for these
careers/industries.

Jobtimize Identifies Talent
and Potential

Identify the people best suited
for training/advancement
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One Workforce Project - jobtimize Powers a

Employment System
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Behavioral algorithms identify
the occupations/roles to which
the person is naturally best
suited. The focus is on fit and
potential, not pedigree.
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These same algorithms identify
the individuals who are naturally
best suited to the reality that
awaits them, across the four

critical aspects of fit -
manager, job, team and culture.

“Aptitude is evenly distributed in the general population; Opportunity is not.”





