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Are your managers on track to deliver?
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3+4$'5%+&+67/'87)7,$9$)&':$%7+/$%*;'<=9#&>9*'7)?'@$9$?+$*

1. Poor interpersonal and communication skills

3+4$'5%+&+67/'87)7,$9$)&':$%7+/$%*;'<=9#&>9*'7)?'@$9$?+$*
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2. Inadequate leadership skills
! ( +, -. /0
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3. Resistant to change
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3+4$'5%+&+67/'87)7,$9$)&':$%7+/$%*;'<=9#&>9*'7)?'@$9$?+$*

4. Inability to deliver the expected results
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5. Inability to see beyond their functional silo
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Profiles International - Who We Are 

Profiles International is the world leader in selecting and 

developing high-performance workforces through innovative 

human resource management solutions and a comprehensive 

suite of employment assessments that help companies gain a 

competitive advantage by selecting, hiring, retaining and 

developing great talent. 

Continually validating and updating its assessment products, 

Profiles serves many of the largest companies in 118 countries 

around the globe. 
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